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MEETING OF THE INTERI{AL COMPLAII.{TS COMMITTEE

Minutcs of opening meoting for the Academic year 2022-23

Date of Mccting

Venue

08t08t2022

Seminar.Hall

All the Members of ICC committee constituted on 02/0g12022 were presentMembers Present :

The meeting of the Internal Complaints Committee (ICC) against Sexual Harassment was called
for by Presiding officer. Follow.ing points u,ere discussed in this meeting.

' The Presiding Officer * ICC informed the members as observed that more activities are
require.l to creating awareness abcut the POSH, Act and the role of Internal Complaint
Cormnittee to sensitize all the genders.

t Every Member was of the opinion that we should organize workshops, seminars,
Awaleness Talk on Prevention of Sexual Harassment at workplace time to time.

' Follou' up on updating of Information regarding ICC on the College website and display
boards.

' Discttssion on the Govt. Hand book on sexual harassment of wornen. November 2015.
Othel issues if any.

Internal Complaints Committee
,m



MEETING OF THE INTERNAL COMPLAINTS COMMITTEE

Minutcs of the 2nd mccting for the Acadcmic ycar z0zz-23

Date of Meeting : 02May,2AZ3

Venue

N{embers Present

Serninar Hall

All the Members of ICC committee constituted on02l0gl2022werepresent

The meeting of the Internal Complaints Committee (ICC) against Sexual Harassment r.vas called
for by Presiding officer. Foilor,ving points r,vere discussed inlhis meeting.

' Putpose: To provide a safe and Confidential Mechanism for Employees to report

complaints related to sexual harassment & other forms of discrimination.

Composition: The committee usually includes a mix of senior faculty or staff members

Functions:

authorities based on lirrdings.

harassment and the rights of employees.

' Confidentiality: Ensuring confidentiality throughout the process to protect the identity of
complainants and witnesses.

' Timelines: Establish clear timelines fbr the resolution of complaints to ensure prompt

actiou.

' The Committee noted that no complaint of sexual harassment has been received from anv

employee/student till date.
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